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Executive H egie.ry 


7 MAY 1962, 


Honorable Tom Murray, Chairman 
Poet Office and Civil Service Committee 
Hoeee of Representatives 
Washington 29, D. C. 

Dear Mr. Murray: 

- 1 atudied with great cay* the President's proposal 

H 1 q j ^ i^tl^irif ipy^et sucies: embodied in 

•MM, in m ft. p.ovl.loo. ft. a..,lfl« U<m Aet „ lw J 

ft. .7,. *” *f k * r,<1 “ “■* .cltodto.. ft ft., 

£**‘°** ** Ur! ' “ d I f«gr«M of ft. AgMcy. Th.rtoore, 

• Agucy to eowntd with ud Titolly totomtod Is iff.rn to 

ST P * T " to,, * u,r “ , “ «•««•% wiftto ft* rft.nl Cmn- 

... •* “■* p ” ,u *»‘ * p.opo.al to port 

Jf ***** ** * aae *^“ •* » pohlie nltiy ijnttis which 
“* *°. C “ ,r0i «***•“ **r«*ditur.. *tft «,toty to teft ft. tmfioy 
“** UM, ‘ r,r . Ma * *• *w« ™«stes«t ad Mtoto to ft. high 

nr*" 

t-rrov.^torrr7to,to , Ar.7..«* n 

to! 1 b *!j* V * *** •“* «*“•»< to ft. raftml sJwy Kto.rm Act 

?.£L'^"’ r ‘ * ••f”* *“«• *« W*ov.d to ft. 

******* aervice generally. Therefore, I would like to convey to you 

21 °* m * l * ,1,latl °° “ d w ** 4t * anactment by 

Sincerely, 


i.Sf.jpedJJ 'JOHN A\ McCQIK 

John A. McCone 
director 
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MEMORANDUM FOR: Director of Centre! Intelligence 
SUBJECT: Federal Salary Reform Act of 1962 


1. This memorandum suggests action on the part of the 
Director of Central Intelligence. Such requested action Is 
contained in paragraph 6. 

2. Attached is a proposed letter for your signature to 
the Chairman of the House Poet Office and Civil Service Com- 
mittee commenting on the Federal Salary Reform Act of 1962, 

H. R. 10480, which is die President's proposal for reform of 
the Federal statutory pay systems. This letter supports the 
legislation and urges its enactment. 

3. As the letter states, while the Agency is exempt by 
statute from the Classification Act of 1949, as a matter of policy 
the Agency has utilised the general schedules, i. e. , the pay grade 
classifications of the Classification Act. The House Committee is 
well aware of the Agency policy in this respect. Therefore, in 
fact, the Agency does have a vital interest in any general legislation 
affecting salary systems in the Federal Government. 

4. As to the proposed legislation itself, it should be noted 
that this is an Administration-sponsored bill end proposes fundamental 
overhaul of the major salary systems of the Federal Government 
including the Classification Act, the Foreign Service Act, the Postal 
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Service, and the Department of Medicine and Surgery in the 
Veterans Administration. Appropriate grade* within each of these 
system* hare been established as being aqua table to specific grades 
in other systems so that there is a degree of comparability between 
the various systems, he addition, die bill attempts to establish a 
basis of comparability for Federal salaries and industry salaries 
slthough admittedly falling short in the topmost grades. 


5. This proposal was ths result of a massive study end 
coordination effort involving State Department, Poet Office. Veterans 
Administration, Civil Service Commission, Bureau of th» Budget, 
White House* Bureau of labor Statistics, and others. The Bureau 
of Labor Statistics alone was authorised $600, 000 by tits Congress 
for its studies on this subject. Because of die far > reaching effects 
of the proposed legislation, obviously it is complex. We have at- 
tached for Information the bill itself, H.R. 10400 (TAB A), Statement 

.T^ rp0,e * nd *** Sectlem-by-Sectioo Analysis (TAB B), 

and Summary Analysis of the President*! Proposal for Reform of 
Federal Statutory Salary Systems (TAB C). This latter publication 
prepared by die Civil Service Commission is die most succinct 
statement of the purposes of ths proposed legislation. 


, 1 boliovo the Agency not only has a legitimate interest in 

this legislation but, further, it should express its endorsement of 
*° Committee, | have been advised at ths 

staff level that the Chairman weald welcome our support of this 
legislation. On die Senate side apparently their thinking has not 
sufficiently crystallised that an expression of Agency interest would 
be useful at this point. Further, the Bureau cf the Budget also 
advised, on an informal basis, that they would havs no objection to 
our endorsing ths legislation. Therefore, it is recommended that 
the attached letter be signed by you. 



JOHN S. WARNER 
Legislative Counsel 


TABS A,B, and C 

Letter to Honorable Tom Murray 

Distribution: 

Orig - DCI w/atts 
1 - DDCI w/atts 
1 - ER w/ att ltr only 
l - DD/S w/atts 
1 - D/ Personnel w/atts 


CONCURRENCE: 

/a/ Emmett D. Echola 

Director of Personnel 

1 MAY 1962 
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wtowliGHTS OF PAY R EFORM BILL 

! Purpose: To provide a ^ 

SSct and retain comparable with the salaries 

motivate initiative and industry, ana * 
paid in private life. 

o Pr ,, fnci'DGl Features* 

2. rein ed - Federal salaries with those of 

B . Princi ple of Comoarabilitar; ^^S^Ltive Standard for setting Federal 

private enterprise provides a fact ^ legitimate pay considerations as cost 

salaries* It includes the effect _ 1 a 11A i.4 V 4tv The source data for applying 
ofSS, standard of living, by the Burean of Labor 

this principle would he nation-wide . (Qg) ealaries and the BLS data 

r^S^ysSrrr^SSSshS by a pre-estahlished linking of these 
systems to the GS scales. 

. „a, lB nrinclDle rests on two basic concepts. 

IJFw C ™ ^ diBtiDCti0nS 

in work and performance. 

aJ&JSg&S?*# S^hlfcfi^/S^^s^If Jot 

evaluation. 

musses iisasr- “ - - ” 

to g^r^srasss 

(b) Changes in the ^ -gre^s^step^incr^s hasten 

i^raTSriS 0 sr«^-:f^sTt sr s-rsr zz 

Se pSsen^longe^ity^teps" would be abolished. 

(c) Merit increases consisting of one additional step increase are 
provided to reward high quality performance. 

3 # Mi see 1 3 aneous Provisions s 

«««. missristsss”^^" 

S5KW-" 

h. Addition of two new pay Jf re1 ?? ^ SiS^ostl general salary 

^re^SStS 8 aPProval P to place a position at either 

of these grades# .. r^-i6 , s lT f s* and l8 f s* 

C. Elimination of the nunerical Imitation on OS-16 s, 17 s. 
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GS 

Grade 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 
n 
12 

13 

14 

15 

16 

17 

18 

19 

20 


Basic Pay Rates 

Outer Present GS Seele end OSree Busses of Befom Bill 


Phase I 


Present 

Jan 1963 

3,185 

3,225 

3,500 

3,540 

3,760 

3,800 

4,oto 

4,110 

4,345 

4,565 

4,830 

5,035 

5,355 

5,540 

5,885 

6,090 

6,435 

6,675 

6,995 

7,290 

7,560 

7,960 

8,955 

9,380 

10,635 

10,965 

12,210 

12,665 

13,730 

14,495 

15,255 

16,400 

16,530 

18,350 

18,500 

20,315 


22,245 


23,000 


Phase 2 

Jan 1964 

Phase 3 

Jan 1965 

3,265 

3,305 

3,580 

3,620 

3,840 

3,880 

4,175 

4,215 

4,645 

4,690 

5,165 

5,235 

5,695 

5,795 

6,285 

6,420 

6,925 

7,095 

7,585 

7,800 

8,325 

8,580 

9,910 

10,270 

11,670 

12,190 

13,615 

14,310 

15,725 

16,620 

17,970 

19,125 

20,325 

21,755 

22,740 

24,500 

25,150 

27,290 

26,000 

28,000 


Increase 


Amt. 

Percentage 

120 

3.8 

120 

3-4 

120 

3.2 

175 

4.3 

345 

7-9 

405 

8.4 

440 

8.2 

535 

9.1 

660 

10.3 

805 

11.5 

1,020 

13-5 

1,315 

14.7 

1,555 

l4.6 

2,100 

17.2 

2,890 

21.0 

3,870 

25.4 

5,225 

31*6 

6,000 

32.4 
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Executive Registry 


APR 1962 


MEMORANDUM for: Director of Central Intelligence 
.... Federal Salary Reform Act of 1962 


SUBJECT: 


1. This memorandum SU K| reqae sted action ia 
Director of Central Intelligence. Such reques 

contained in paragraph 6. 

2. Attached i. a 

the Chairman of the Ho " 8e JT°“ r 2fs“a^y Reform Act of 1962. 
mittee commenting on the Fe d gjdent^propo s al for reform of 
H. R. 10480, which is the r ® This letter supports the 

the Federal statutory pay systems, 
legislation and urges its enactment. 

3. A. the letter states, while the policy 
statute from the "“"f^^^ sched^es. i.e. , the pay grade 
the Agency has j, 8 ification Act. The House Committee is 

classifications of the Classuica respe ct. Therefore, in 

well aware of ““/‘f'^^tamre.t in any general legislation 

fact, the Agency doe Federal Government, 

affecting salary systems in the Federal 

4. A. to the proposed 

that this is an Administrate- s^nso«d bill and 

seme. A c *. — 
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Fiald Service, and the Department of Medicine and Surgery in the 
Vewr^a Ateinistration. Appropriate grad.s within each of these 
systems have been established as being equatable to specift c grades 
to other ayatems so that there is a degree of comparabUlty between 
the various systems, fa addition, toe bill attempts to establish a 
basis of comparability for Federal salaries and industry salaries 
although admittedly falling short in the topmost grades. 

5 This proposal was the result of a massive study and 
coordination effort involving State Department, Post Office, X**" 8 " 
Administration, Civil Service Commission, Bureau of B “**« • 
White House, Bureau of Labor Statistics, and others. The Bureau 
o^ Labor Statistics alone was authorised $600, 000 by the Congress 
for its studies on this subject. Because of the far-reaching e e 
of the proposed legislation, obviously it is complex. We have a - 
tactd for information to. bill itself. H.R. 10480 (TAB A). Stotemen 
of Purpose and Justification and Section -by- Section Analysis (TAB B), 
and Summary Analysis of the President's Proposal for Reform of 
Federal Statutory Jalary Systems (TAB C). This latter PubLcaUon 
prepared by the Civil Service Commission is the most succinct 
statement of the purposes of the proposed legislation. 

6. I believe the Agency not only has a legitimate interest in 
this legislation but, further, it should express its end ® r ®®“ e ^ ° 
the legislation to the House Committee. I have been advised a 
staff level that the Chairman would welcome our support of th 
legislation. On the Senate side apparently their thinking has not 
sufficiently crystallized that an expression of Agency ^terest wouid 
be useful at this point. Further, the Bureau of the Budget also 
advised, on an informal basis, that they would have no objection to 
our endorsing the legislation. Therefore, it is recommended that 
the attached letter be signed by you. 


>TAT 


/JOHN S. WARNER 
Legislative Counsel 


Atts - 4 

TABS A,B, and C 

Letter to Honorable Tom Murray 


STAT 



I 1 MAY 1962 

Approved For Release 2003/03/28 : CIA-RDP80B01676R002800250014-2 



Approved For Release 2003/03/28 : CIA-RDP80B01676R002800250014-2 


STAT 


MEMORANDUM FOR: THE DhtECTOR 

Attached is a proposed letter for your 
signature to Chairman Murray of the House 
Post Office and Civil Service Committee 
expressing approval of the objectives of the 
President's proposal for reform of the Federal 
statutory pay systems (H. R. 10480) and 
supporting the proposed legislation on the 
subject. The Bureau of the Budget has advised 
informally that they approve of the Agency 
taking the initiative on this and would like to 
see a copy of our letter prior to dispatch. 


30 April 1962 

TDATF) 



form no. 

1 AUG 54 


101 


replaces FORM 10-101 
WHICH MAY BE USED . 


(47) 
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